Shrnuti:

S ucinnosti od 1. ledna 2025 se zménila pravni tprava odpovédnosti statnich
zaméstnanct za poruseni sluzebni discipliny. Zakon ¢. 234/2014 Sb., o statni
sluzbé, byl novelizovan zakonem ¢. 448/2024 Sb. Rozhodovani o dtisledcich
poruseni povinnosti statnich zaméstnancti preslo z karnych komisi na sluzebni
organy a karné fizeni je nahrazeno rozhodovanim o odvolani ze sluzebniho
mista pfedstaveného nebo o skonéeni sluzebniho poméru. Clanek porovnéava
novou ¢eskou pravni tpravou s pravnimi tpravami v sousednich statech, jakoz
i s predchozimi tpravami, které obsahovaly procesni tpravu deliktti statnich
zameéstnanci v civilni sluzbé.

Statnimu zaméstnanci mtize byt poruseni sluzebnich povinnosti tstné
nebo pisemné vytknuto, pfi splnéni zakonnych podminek mtize byt vydano
rozhodnuti, kterym se ukonéi jeho sluzebni pomér. Clanek provadi analyzu
jednotlivych postupti spravnich organti vici statnim zaméstnanctim, jakoz
i moznosti obrany statnich zaméstnancti proti zasahttim do jejich sluzebniho
postaveni. Clanek rozebira problematické aspekty platné pravni tpravy
a moznosti aplikace dosavadni judikatury soudti i na zménénou zakonnou
Upravu.
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Breach of Duties by Civil Servants — summary:

Effective from January 1, 2025, the legal framework governing the liability
of civil servants for breaches of service discipline has undergone significant
changes. Act No. 234/2014 Coll., on Civil Service, has been amended by Act
No. 448/2024 Coll. The authority to decide on the consequences of breaches of
duty by civil servants has been transferred from disciplinary commissions to
service authorities, and disciplinary proceedings have been replaced by decisions
regarding removal from a superior service position or even termination of the
service relationship.

The article compares the new Czech legislation with the legal frameworks
of neighboring states as well as with previous regulations, which included
procedural rules for offenses committed by civil servants in civilian service. Civil
servants may be verbally or in writing reprimanded for breaches of their duties,
and under the statutory conditions, a decision may be issued terminating their
service relationship.

The article provides an analysis of the individual procedures of administrative
authorities concerning civil servants, as well as the available means of defense
for civil servants against interferences with their service status. It examines
problematic aspects of the current legal framework and explores the applicability
of existing judicial precedents to the amended legislation.
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