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Agregace kompletniho hodnoceni v Modulech 1-2

VS Policejni akademie Ceské republiky v Praze H24

Dvs /Crosk

1.2 Computer and information sciences
5.1 Psychology and cognitive sciences
5.2 Economics and Business

5.4 Sociology

5.5 Law

5.6 Political science

Oborové' kapacity
cca+5 %

Znamka: diferencovano dle OP1-6 (FORD 1-6)

OP2 - pfiblizné 2 % oborovych kapacit instituce, coz je vzhledem k misi
Modul 1 instituce prekvapivé malo. Velmi nizké pocty vysledkd, které ani svou
kvantitou neodpovidaji béZznému vykonu fakulty, katedry, a dokonce ani
a vyzkumné skupiné ¢i jednotlivci. V Modulu 1 jeden vysledek hodnoceny
stupném 3. V Modulu 2 nejsou vidét. Vzdélavaci funkce je nezastupitelna,
Modul 2 ale pfi pohledu na vyzkumné aktivity se jevi jako neaktivni. Za panel
rovnéz navrzeno hodnoceni D.

OP5 — cca 90 % oborovych kapacit instituce. V Modulu 1 kumulativhé
16 vysledkd mezi nimiz pfevazuji hodnoceni stupném 4 a 5. V Modulu 2
je evidovano tak malo vystupu, Ze nebylo mozné vygenerovat
bibliometrickou analyzu. Celkové za panel navrzeno hodnoceni D.

Modul 3 Znamka: A - Vynikajici

Summary assessment:

The Police Academy of the Czech Republic (PA CR) demonstrates clear
alignment between its mission and its research and development
activities. Its orientation towards applied security research is appropriate
and strongly justified by its primary role — to support the internal security
system, public order, and the practical needs of the police and other
security forces.

The institution has shown progress in strengthening its research capacity,
for example through the development of the Science and Research
Department, incentive schemes, and better support for grant applications.
While the direct societal impact of its research outputs is still emerging,
the groundwork laid should yield measurable results in the coming period.
PA CR is well integrated in the professional community, with staff actively
participating in editorial boards of respected journals, delivering invited
lectures abroad, and evaluating major national and European research
programmes. This confirms its reputation and growing contribution to
shaping security policy.

! dle Portfolia zaslaného vysokou Skolou na zakladé pozadavku RVVI 2022-2023, resp. dle udaju RIV in
Modul 2 (Report Il. - oborové kapacity a produktivita autor(l a autorek podle udaji v RIV). Z duvodu odlisné
metodologie soucet nemusi Cinit 100 %.



Modul 4

In terms of projects, the Academy conducts research with clear practical
outputs — such as methodologies for crisis management, tools to combat
cybercrime and child abuse, or innovations in forensic science and
CBRNe detection. These projects show strong applicability,
interdisciplinary collaboration, and coherence with PA CR’s specialised
mission.

The Academy ensures knowledge transfer through close ties with the
Ministry of the Interior and operational bodies like the Police Presidium,
GIBS, Fire Brigade, and Customs Administration, Intelligence Services.
This direct cooperation guarantees that results are used in practice to
strengthen internal security.

In popularisation and public communication, PA CR effectively balances
the constraints of working with sensitive security topics with public
engagement — through fairs, open days, student competitions, and
lifelong learning courses. These activities help strengthen its visibility,
recruit motivated students, and maintain a positive public image.

Finally, the Academy is aware of its unique position among Czech and
international HEIs and rightly focuses on its specific mission when setting
goals and measuring progress, rather than trying to replicate the profile of
a conventional university.

Overall, the Police Academy of the Czech Republic is on the right track:
its efforts to build capacity, focus on practical impact, extend regional and
international cooperation, and share results where possible create a solid
basis for further growth and for delivering security research with clear
societal benefit.

Znamka: B — Velmi dobra

Summary assessment:

The Police Academy of the Czech Republic in Prague (PA CR)
demonstrates a robust, well-structured, and mission-driven approach to
research, development, and innovation (R&D&I). The institution’s clear
organisational setup, with dedicated roles for science, strategy, and
international cooperation, ensures effective governance and alignment
with its dual mission of education and specialised security research.

Funding and Sustainability:

PA CR has made significant progress in securing and strategically using
institutional funding to strengthen its research environment. The
combination of central budget support and project-based funding
effectively sustains core infrastructure, publications, and research centres.
While national and EU-funded project participation — including notable
Horizon Europe projects — shows good practice in diversifying resources,
further expansion into competitive international grants would increase
financial resilience and enhance PA CR’s European profile.

Research Quality and Ethical Standards:

The Academy’s systematic approach to quality control — through internal
and external evaluations, a clear Code of Ethics, an independent Ethics
Commission, and robust anti-plagiarism measures — underpins research
integrity and credibility. The performance-based Incentive Programme,
career evaluation, and support for applied, interdisciplinary security
research ensure that outputs have tangible societal impact.




Modul 5

Human Resources and Careers:

The institution’s human resources strategy reflects a commitment to
attracting and developing talent. The positive trend in recruiting younger
assistant professors and the well-structured adaptation and career
development frameworks provide a foundation for generational renewal.
However, the ageing professorial ranks and persistent gender imbalance
at senior levels highlight a need for stronger measures to accelerate
advancement pathways for women and early-career researchers.

Internationalisation and Mobility:

PA CR actively fosters international partnerships through networks like
CEPOL, MEPA, Erasmus+, and bilateral collaborations such as with
Tarleton State University. Hosting and co-organising major international
conferences and CEPOL courses effectively promote knowledge
exchange and visibility. Nonetheless, limited long-term staff mobility
remains a challenge; expanding support for extended research stays
abroad would strengthen the Academy’s global engagement and staff
development.

Infrastructure and Knowledge Transfer:

Continuous, targeted investment in research infrastructure — particularly
in digital tools, software, and working conditions — has improved the
technical and operational base for research. The knowledge transfer
system is practically embedded at faculty and central levels but would
benefit from a dedicated coordinating office to fully harness research
outputs, intellectual property, and societal impact.

Doctoral Education:

Doctoral studies are well-integrated with PA CR’s research priorities and
security mission, combining rigorous academic training with practical
relevance. The structured admission process, active involvement in
teaching and conferences, and robust quality assurance mechanisms
contribute to producing highly employable graduates whose expertise
supports both academia and the security sector.

Gender Equality:

The institution demonstrates strong awareness of gender equality through
a dedicated Gender Equality Programme, gender-neutral recruitment and
evaluation processes, and measures to create an inclusive work
environment. Continued focus on addressing underrepresentation at
senior levels remains essential.

The Police Academy of the Czech Republic in Prague has established a
solid and credible system for organising, funding, and delivering high-
quality, practically relevant security research. Its strengths lie in its applied
focus, strong ethical standards, sound management, and growing
international connections. To build on this success, PA CR should
prioritise increasing its share of competitive international funding,
supporting deeper international mobility, expanding practical knowledge
transfer mechanisms, and accelerating progress in gender balance and
generational renewal at the highest academic levels.

Znamka: A - Vynikajici

The Police Academy of the Czech Republic in Prague (PA CR)
demonstrates a strong, clear, and well-integrated mission and vision that
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Souhrnné
hodnoceni na
urovni
poskytovatele

Vyjadreni
poskytovatele

align with national and European priorities in internal security and public
safety. Its research and development objectives for 2025-2030 are
realistic, forward-looking, and address key societal and technological
challenges through an interdisciplinary approach and strategic
partnerships.

The institution’s robust system of governance, quality assurance, and
internal evaluation — supported by clear legal frameworks and operational
measures — ensures that its R&D&I activities remain credible, effective,
and aligned with its strategic goals. PA CR’s commitment to ethical
research conduct, professional career development, and the engagement
of young researchers provides a solid foundation for sustainable growth
and generational renewal.

Its increasing involvement in international research networks, successful
participation in competitive projects, and ambition to expand funding
sources further strengthen its position as an innovative and socially
responsible leader in security sciences.

Overall, PA CR is well-positioned to fulfil its mission and vision,
consolidate its national leadership role, and enhance its international
reputation as a trusted centre for research, education, and practical
solutions in the field of internal security and public administration.

Poskytovatel se ztotoZhAuje s hodnocenim MEP v Modulech 3-5, ve
kterém byla vysoka Skola hodnocena souhrnné A-B. Poskytovatel vnima
PA CR jako vysokou $kolu s relevantnim spoleéenskym postavenim, ktera
plni svou misi ve vyzkumu a vyvoji v oblasti bezpecnosti. Vzhledem ke
specifikiim Skoly poskytovatel navrhuje, s pfihlédnutim ke vSem Modultm,
hodnoceni B-C.

Zastupci poskytovatele sdélili, Ze si jsou védomi nizké kvality vystupu
v Modulu 1 a Modulu 2. Mezirocné zaznamenali drobné zlepSeni kvality
vystupl v Modulu 1. Zamérfeni Skoly je velmi specifické, do jejich portfolia
patfi i nevefejné vystupy, které do hodnoceni nevstupuiji. V oblasti Modulu
3-5 vidi posun k vysSi kvalité, Skola se lepsi, ziskala nékolik narodnich
i mezinarodnich projektd. V minulém obdobi byla celkové hodnocena jako
C.

S védomim podpramérnych vysledk hodnoceni uvedené vyzkumné
organizace v Modulech 1 a 2 nelze opomenout, a ve vysledném
hodnoceni prevazit, vynikajici a velmi dobré vysledky hodnoceni
v Modulech 3-5, tak aby byla vzata v potaz vaha jednotlivych modulu
ve vysledném hodnoceni.

Za predpokladu dodrzeni Metodikou VS2025+ stanoveného rozlozeni
vahy hodnoceni jednotlivych moduld v segmentu vysokych S$kol
v nasledujicich pomérech:

. * Modul 1 a 2 (agregované) — 50 %

. * Modul 3-30 %

. * Modul 4-10 %

. * Modul 5-10 %

by podle nazoru poskytovatele vysledné hodnoceni Policejni akademie
Ceské republiky v Praze mélo odpovidat Skale na pomezi ,,B-Velmi
dobra“ a ,,C-Primeérna“.

Z bodu 5.2. Metodiky VS2025+ vyplyva, Ze ,vysledné zaskalovani VO
zohledriuje oborovy pohled v narodnim | mezinarodnim srovnani,
specifika VO v ramci jednotlivych segmentd, jeji misi a roli v systému
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Zaver

IP DKRVO

VaVal“. Presto vysledek jednani tripartity nedostate¢né reflektuje
specifickou misi a oborové zaméreni hodnocené vyzkumné
organizace.

Poskytovatel ma za to, ze celkové hodnoceni vysoké Skoly by mélo
reflektovat i motivaci PA CR zlepSovat své vysledky v ramci Modulu 3-5,
kdy doslo oproti minulého hodnoceni k vyraznému zlepSeni.

Policejni akademie (PA) ma v ramci systému vysokoskolského vzdélavani
jedinecné postaveni a zasadni vyznam pro poskytovatele i spole¢nost. Je
ale potfeba brat v uvahu fakt, Ze hlavnimi ukoly hodnoceni vyzkumnych
organizaci (VO) na narodni urovni je popsat a zhodnotit uroven jejich
vyzkumné ¢€innosti a monitorovat kvalitu jejich jednotlivych védeckych
obor( v ramci v CR, EU a svéta. Z toho vyplyva, Ze ukolem tripartity je
nejen zhodnotit kvalitu vyzkumu konkrétni VO, ale také jeji postaveni
v kontextu ostatnich VO daného segmentu, v tomto pfipadé vysokych
Skol. V tomto srovnani byli zastupci hodnoticich panell bohuzel nuceni
konstatovat, Ze urover vyzkumu na PA, tak jak je reflektovana v Modulech
1 a 2, je v porovnani s ostatnimi VS zcela nedostateéna, a to z hlediska
kvality i vykonu. Financovani PA je nicméné odpovédnosti poskytovatele,
ktery mize zohlednit i jiné aspekty Cinnosti PA nez ty, na které klade
hlavni ddraz hodnoceni na narodni Urovni.

Zastupci Odbornych panelt a Rady pro vyzkum, vyvoj a inovace navrhli
po diskusi celkové hodnoceni D. Poskytovatel obhajoval navrh na celkové
hodnoceni Cvs. Nakonec bylo jednani tripartity uzavieno na zakladé
debaty konsensem vSech ftfi stran na Dvys Toto hodnoceni ovSem
poskytovatel v ramci nasledné debaty s MPO a RVVI rozporoval a svuj
konsensus odvolal (viz. také pisemna stanoviska ¢&.j. MV-177570-
51/0BVV-2024; ¢&.j. MV-177570-51/0BVV-2024). Ostatni ucastnici
jednani ale sva stanoviska nerevokovali.

Analogicky. jako tomu bylo v minulosti v pfipadé nedosazeni
konsensu, je vyzkumna organizace je hodnocena jako Dvs/Cposk-
Tripartita nedospéla ke konsensu o pfifazeni celkového hodnoceni.

Vysoka Skola je pfijemcem IP DKRVO.




