Shrnuti:

Clanek se zabyva problematikou pievadéni statniho zaméstnance na jiné
sluzebni misto podle § 61 zakona o statni sluzbé. Prevedeni na jiné sluzebni
misto predstavuje zménu sluzebniho poméru, ktera je zptisobila vyznamnym
zpusobem ovlivnit pravni postaveni statniho zaméstnance. Statni zameéstnanec
miize byt pfeveden na jiné sluzebni misto, pokud z rtiznych déivodt nemftize
vykonavat sluzbu na stavajicim sluzebnim misté, napt. ze zdravotnich davodt,
z dtivodil organizac¢nich zmén ¢i z dtivodu nedostatku pozadované kvalifikace
& jinych predpokladii. Clanek se zaméfuje na divody prevedeni a na kritéria,
ktera musi byt zohlednéna pfi vybéru nového sluzebniho mista, stejné tak
na zptisoby obrany statniho zameéstnance proti rozhodnuti o prevedeni.
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Transfer of Civil Servant to Another Service Post — summary:

The paper deals with the issue of transfer of civil servants to another service
post according to section 61 of Civil Service Act. Transfer to another service post
represents a change of the service relationship and can significantly impact the
legal status of the civil servant. A civil servant may be transferred when they are
unable to perform their duties in their current position due to various reasons,
such as health issues, organizational changes, or a lack of required qualifications
or another prerequisities. The paper focuses on the reasons for transferring civil
servants to another post and the criteria that should be considered when choosing
the new position, as well as on the ways of defence against the transfer decision.
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